
38

With a strong core of energy-related assets and capacities,
Colorado has pushed to make green and renewable energy
a contender for development opportunities within the state.
Working to capitalize on the National Renewable Energy
Laboratory (NREL), which is located in the state, Colorado
launched the Colorado Renewable Energy Collaboratory,
which is backed by the NREL and the state’s three leading
research universities. These institutions are working with
private-sector partners to develop advanced renewable-

the marketplace.

Controlling Spending Key to Addressing

Budget

to control spending through cuts in spending on education
and Medicaid, as well as increasing state employees’ salary

cutbacks at state institutions; for example, the University
of Colorado system laid off 79 employees in FY2011 and

was cut in half when a spring forecast improved revenue
projections.

With this year’s $18 billion spending plan, the state has
reduced public school spending by $250 million, a 5
percent decline from the previous year. This cut amounts
to more than $400 per student. The budget also closes a
prison in the state, consolidates the Division of Wildlife
with the Colorado state park system, and increases state
workers’ pension contributions while limiting raises.

As outlined above, the budget enacted by Governor
John Hickenlooper entails $36 million in cuts to higher
education, a 6.5 percent reduction. On top of the cuts made
necessary by the more conservative economic forecast

proposed raising the amount of the general fund kept in
reserve from 2 to 4 percent. The increased reserve will
need to be offset by an additional $141.5 million in cuts.
The Governor has suggested he will not raise taxes to
offset the cuts. Colorado also repealed sales taxes of online
software sales and agricultural products.

COLORADO

Colorado’s Place in the Rankings

1st Small Business Lending

2nd High-tech Share of All Businesses

2nd Academic R&D Intensity

3rd Entrepreneurial Activity

5th STEM Job Concentration

7th High School Advanced Placement
Intensity

8th Median Family Income

10th Small Business Survival Index

10th Educational Attainment

12th State and Local Tax Burden

14th Business Birth Rate

15th Business Tax Climate

15th Higher-ed Degree Output

15th Productivity Growth

16th High Speed Broadband Availability

17th Gross State Product Growth

18th Economic Output Per Job

19th Transportation Infrastructure
Performance

22nd

24th Long-term Job Growth

25th College Affordability
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A Bottom-up Approach to Economic

Development

Colorado is making a concerted effort to cut red tape and
create new jobs through a community-based, “bottom-
up” initiative that is driven by local and regional
priorities. The intent is to create sustainable jobs driven
by the private sector, with the state playing a supportive

needs, priorities, strengths, and weaknesses of each of the
state’s counties, and incorporate them into 64 economic
development plans tailored to each county. These plans
will roll up into fourteen regional plans that will comprise
a comprehensive statewide economic development plan.
Again, the intention is to coordinate and catalyze job
creation and attract investment.

The bottom-up initiative team traveled over 20,000 miles
completing three state-wide tours and regional input
sessions to synthesize summaries from each county
and to reach consensus on top regional priorities. The
14 regional plans and county summaries were placed
online for a rigorous public review and comment period.
The resulting state-wide plan will address many of the
common denominators throughout the state while allowing
for local competitive advantages and strengths to show
through. This approach will allow each of the various
regions of Colorado – including urban, suburban and
rural constituencies, and a vast geography of mountains,
plains and plateaus – to develop a cohesive economic
development approach that will work for them.

Colorado relies on several key incentives and tax credits
to bolster businesses’ ability to create jobs. Key programs
include the Investment Tax Credit, which allows
businesses that invest in equipment used exclusively in an
enterprise zone to claim a credit against their Colorado
income taxes equal to 3 percent of the amount of the
investment, subject to limitations on the amount that can
be claimed in any one year.

Other programs targeted at new business facilities include
the New Business Facility (NBF) Jobs Credit, which
provides businesses hiring new employees in connection
with a new facility located in an enterprise zone a tax
credit against state income taxes of $500 per employee.
The New Business Facility (NBF) Agricultural
Processing Jobs Credit provides an additional credit
of $500 per new facility employee adding value to
agricultural commodities through manufacturing or
processing. With the New Business Facility (NBF)

Health Insurance Credit, a taxpayer with a qualifying
new facility is allowed a two-year $200 tax credit for each
new facility employee who is insured under a qualifying
employer-sponsored health insurance program.

Workforce is Key

training measures, including in the top 10 for its educated
workforce and high school Advanced Placement courses.
The state offers workforce development and training
services to rural residents free of charge with its Colorado
Rural Workforce Consortium, which serves some 52
rural counties. This attention to workforce training and
development is further augmented by programs like the
Colorado Business and Education Talent Readiness Project
(BETR) and the Work, Education and Lifelong Learning
Simulation Center (WELLS).

The Colorado BETR Project, a science, technology,
engineering and mathematics (STEM) collaboration
between business, education and industry, has been
created to facilitate the promotion of STEM education and
workforce readiness to meet the needs of both job seekers
and employers. The WELLS Center, for its part, offersWELLS Center
a complete array of state-of-the-art patient simulation
tools and curricula for building clinical knowledge.
Students, faculty, nurses and physicians from throughout
the state can enhance their diagnostic and clinical skills
at the WELLS Center, either on site or at their healthcare
facility or academic institution. Program elements
include computer-based mannequins that can simulate
virtually any type of clinical experience, as well as faculty
development workshops, critical care nursing training, and
consulting services.
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Clusters in Colorado

Largest Cluster: Business & Financial Services,
473,876 jobs

Largest Growth Cluster: Business & Financial
Services, 98,587 new jobs since 2002

Most Competitive Cluster: Energy (Fossil &
Renewable), 20,747 new or retained jobs due to state
competitive advantage

Most Concentrated Cluster: Information
Technology & Telecommunications, 1.39 times the
national concentration level


