
Healthy Weight Matters  
for a Healthier Greater  
Cleveland Workforce

The Cost  
of Obesity

Workers who are obese cost U.S. private employers an 
estimated $45 billion or more in healthcare costs and 
productivity losses each year.

Greater Cleveland can thrive as a hub of business growth and opportunity;
but that’s only possible with a healthy workforce. Businesses and community 
stakeholders need to come together to ensure a healthy workforce for tomorrow.

* Pronk N. Fitness of the U.S. Workforce. Annual Review of Public Health 2015;36:131-149.

Today’s 
Workforce:

Adults

Workforce of 
30 Years Ago:

Adults

Tomorrow’s 
Worforce: 

Children 2-19

Over the past three decades,  
obesity has doubled  
among U.S. workers*,  
from approximately  
15% to about 30%.

Our Workforce  
is Changing…

90 million  
bed days

63 million  
physician 

visits

39 million 
lost work days

239 million  
restricted- 

activity days

The Numbers Tell the Tale
On a day-to-day level, obesity exacts a toll on  

corporate bottom lines. According to estimates,  
obesity is associated each year with:

$4,000 

Morbidly obese 
employees cost 

employers,  
on average

more annually in  
healthcare than employees  

of normal weight

• The global cost of obesity 
equals total costs of tobacco 
use – and it outpaces costs  
associated with alcoholism, 
climate change or the  
combined impact of armed 
violence, war and terrorism.

• Obesity-related medical  
expenses cost Americans 
$147 billion in 2008,  
effectively imposing a  
“tax” of $1,425 for every  
person in the U.S.

• For businesses, it’s profound. U.S. employers spend 
nearly $400 billion annually insuring their work-
forces. In many companies, as much as half of all 
profits are eaten up by healthcare costs.

McKinsey Global Institute, “Overcoming obesity: An initial economic analysis” (November 2014)
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Businesses are the missing piece – for integration, collaboration and 
to drive culture change. Businesses can leverage their position as 
local leaders to bring stakeholders together to address skyrocketing 
health costs, boost future workforce productivity,and ultimately  
help to ensure the economic vitality of the community.

Businesses are adversely affected by obesity 
and Greater Cleveland is no exception.
Obesity increases total costs, while hampering productivity.  
Widespread obesity will make it harder for businesses to 
grow and retain a healthy and productive workforce.
A sample of businesses’ medical spending shows obesity  
related health conditions are among the top 5 categories  
of health insurance claims.

Healthy Kids Today Means a 
Strong Workforce Tomorrow
Corporate wellness approaches typically focus on today’s 
employees. While important, there is an urgent need to 
strategically build a healthier workforce for tomorrow.
We have an opportunity to create a culture of prevention to  
reduce the burden of unhealthy weight on the future workforce 
and families/dependents.

Greater Cleveland Collaborative  
for Healthy Weight  

aims to build a trajectory  
of healthy lifestyle and  

behaviors now – so  
Greater Cleveland can reap a 
healthy workforce tomorrow.

12-16%  
of Cuyahoga’s  children  
ages 2-5 are overweight

Children and adolescents who 
struggle with obesity are likely  

to be obese as adults

Childhood obesity rates  
have more than 

Child obesity rates show persistent 
racial and ethnic disparities; 
22.5% of Latino children and  

20.2% of Black children are obese, 
compared to 14.1% of non-Latino 

White and 6.8% of  
Asian-American children

We must improve  
today’s picture for  

tomorrow’s workforce 
one piece at a time.

tripled  
since 1980

For more information, contact:  
Jodi Mitchell | Project Manager 
216.236.0367 |  jmitchell@healthactioncouncil.org

Source: The State of Obesity, Better Policies for a Healthier America 
www.stateofobesity.org

Businesses 
are key

to promoting healthy  
weight for employees,  

families and our  
community.


