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MISSION
The Institute for a Competitive Workforce (ICW) is the non-profit, non-partisan, 501(c)3 affiliate of the  

U.S. Chamber of Commerce. ICW promotes the rigorous educational standards and effective job training systems 

needed to preserve the strength of America’s greatest economic resource, its workforce.

Through its events, publications, and policy initiatives—and drawing upon the Chamber’s extensive network of 

3 million members—ICW connects the best minds in American business with the most innovative thinkers in 

American education, helping them work together to ensure the nation’s continued prosperity.

© Institute for a Competitive Workforce, 2010

The U.S. Chamber of Commerce is the world’s largest business federation  

representing the interests of more than 3 million businesses of all sizes, sectors, 

and regions, as well as state and local chambers and industry associations.
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Introduction

In the early years of the Information Age, America led the way in global innovation. We believed that 

our education system would keep us in the lead. But as President Obama has stated, “Our competitors 

understand that the nation that out-educates us today will out-compete us tomorrow. Yet, too often 

we have failed to make inroads in reforming and strengthening our public education system–the 

debate mired in worn arguments hurled across entrenched divides.”

There was a time when America topped the list of many key indicators such as the performance of 

students on international math and science exams, postsecondary degree attainment in the  

U.S. workforce, and the number of patents awarded to U.S. companies. Today’s results on those same 

indicators reflect a nation that is falling behind and faced with four challenges: a leaky pipeline for future 

talent, no national strategy for research and development, an aging workforce, and a set of national 

education and training policies that need to be updated for America to regain its competitive edge. 

On the 2009 Nation’s Report Card, also known as the National Assessment of Educational Progress 

(NAEP), U.S. 4th graders showed no improvement in math over previous years. Even more troubling, our 

8th graders demonstrated only nominal gains after showing steady increases for years.

In addition, high school dropout rates in the United States are approaching 30% for all students and 

nearly 50% for African-American and Hispanic students. Unfortunately, for those who make it to 

college, 35% will need remedial math in the first year, 23% for writing, and 20% for reading (NCES 2004). 
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To meet these needs and find solutions to this growing crisis, the Institute for a Competitive Workforce 

(ICW), a 501(c)3 non-profit affiliate of the U.S. Chamber of Commerce, was established to educate 

and mobilize the business community and give them a powerful voice in the debate to improve our 

education and workforce training systems. 

In 2009, ICW embarked on an ambitious agenda. We released our second Leaders and Laggards: 

A State-by-State Report Card on Educational Innovation in partnership with the Center for American 

Progress and Frederick M. Hess of the American Enterprise Institute; published a new report, Thriving 

in Challenging Times, on postsecondary access to career and technical education; and testified before 

Congress on improving employment and training programs in the United States. 

In addition, ICW successfully launched its first two Business LEADs Institutes for member companies 

and chambers of commerce in Washington, D.C. This initiative will train hundreds of business leaders in 

education policy, providing a cadre of informed and energetic individuals to advance education reform 

in their own states and school districts.

This year, ICW will continue to play a key role in reaching out to our members, partners, and supporters 

on education and workforce issues that improve the quality and skills of all Americans. We thank you 

for your past support and look forward to ensuring that the nation’s workforce once again becomes 

the envy of the world.

Washington, D.C., Public Schools Chancellor 
Michelle Rhee speaks during the ICW Summit 
about support for superintendents.



Institute for a Competitive Workforce

4

2009 Projects and
Partnerships

ICW provides an array of programs, services, and resources to ensure that America’s workforce is the 

most educated and skilled in the world. These activities include the following:

• Innovative coalition and capacity building.

• Strategic engagement among business and community leaders.

• Informative events on national issues and regional forums.

• Groundbreaking research and reporting.

• Communicating and educating our message to broad audiences.

• Technical assistance for our business members.
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Business LEADs 

In 2009, ICW launched Business LEADs, a network aimed at bringing together business leaders from 

across the country to work on improving our education system. As part of the network, ICW conducted 

two Business LEADs Institutes to enhance the knowledge of business leaders on education issues and 

empower them to become better advocates for strengthening education in their communities.  

The three-day Institutes provided a unique opportunity for business representatives to ask policy 

experts questions in an environment exclusively of their peers, as well as build a sense of community 

of leaders working separately toward a common goal.

Participants engaged national experts on a wide spectrum of education issues, such as the Elementary 

and Secondary Education Act, charter schools, and longitudinal data systems. The business leaders 

also discussed best practices in communicating education issues with the media, their communities, 

and with other key stakeholders. By the end of the Institutes, the business leaders expressed a 

heightened awareness of the complexities of education, and a better understanding of what questions 

they should ask local education officials and the leadership role they can provide in their communities.

ICW will continue its work on the Business LEADs network in 2010, offering two Institutes at the  

U.S. Chamber of Commerce and a one-day Institute at the Los Angeles Chamber of Commerce; 

conducting regional town hall style meetings; and unveiling a members-only forum for participants to 

discuss strategies and best practices.

ICW’s June 2009 Business LEADs class from the 
Northeast region gather for a picture following 
their three-day course.
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Leaders and Laggards: A State-by- State 
Report Card on Educational Innovation 

In 2007, ICW partnered with the Center for American Progress and Frederick M. Hess of the American 

Enterprise Institute to grade the 50 states plus the District of Columbia on school performance.  

In this report we found that while businesses have revolutionized their practices, student achievement 

has remained relatively unchanged. That is why, on November 9, 2009, the three organizations came 

together again to issue a follow-up report focusing attention on the future. Leaders and Laggards 

(2009) did not examine how states are performing today, but what they are doing to prepare 

themselves for the challenges that lie ahead. 

The research focused on educational innovation, defined as 

discarding policies and practices that no longer serve students 

while creating opportunities for smart, entrepreneurial problem 

solvers to help children learn. Our aim was to encourage state 

governments to embrace policies that make it easier to design 

smart solutions that serve 21st century students and address 

21st century challenges.

Easily accessible on ICW’s Web site, Leaders and Laggards (2009) 

provides the business community, policymakers, educators, and 

the public an easy way to examine a specific state’s policies 

around school management, financing, staffing decisions, and 

data collection. 
6

Arthur Rothkopf, senior vice president, U.S. Chamber of Commerce; Cindy Brown, 
vice president, Center for American Progress; Rick Hess, resident scholar, American 
Enterprise Institute; and the report’s research director, Ulrich Boser, discuss 
Leaders and Laggards: A State-by-State Report Card on Educational Innovation.
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Workforce Investment Act 

On February 12, 2009, ICW Vice President Karen Elzey testified before the U.S. House Education and 

Labor Subcommittee on Higher Education, Lifelong Learning, and Competitiveness.  

The subcommittee’s task was to examine innovations and best practices under the Workforce 

Investment Act (WIA). Elzey commended the subcommittee for bringing attention to the importance of 

job training, particularly given the nation’s economic situation and the infusion of funds into the WIA 

system as part of the American Recovery and Reinvestment Act. 

“The economic stimulus proposals in the House and Senate both include more than $4 billion of 

additional funding for programs under the federal employment system, including WIA, representing 

a doubling of current federal expenditures in this area,” Elzey testified. “Clearly, these funds would 

provide much-needed capacity to the system during this time. Given this infusion of funds, however, 

our challenge is clear: How do we use this money to create good jobs that pay a good wage for jobs 

that exist in today’s economy?” 

Congress continued its focus on the Workforce Investment Act by hosting several listening 

sessions, during which the ICW staff continued to ensure that the business perspective would be 

represented. These listening sessions were convened by the Senate Health, Education, Labor and 

Pensions Committee around four key topics: adults, youth, dislocated workers, and accountability. 

ICW staff stressed that efforts must be made to create an employment and training system that is 

nonduplicative and flexible, employer-driven, market-oriented, and accountable.

Karen Elzey, vice president, ICW 
testifies on the reauthorization of the 
Workforce Investment Act.
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ICW Education and Workforce Summit 

With more than 300 state and local chambers of commerce, corporate representatives, and other 

education and workforce leaders together in Washington, D.C., ICW conducted its 6th Annual Summit 

titled “The Race to the Top: Education and Skills for a Stronger America.”

ICW’s summit is part of a national effort to promote effective and sustainable business and education 

partnerships. The event was kicked off by U.S. Secretary of Education Arne Duncan, who provided 

timely remarks on business’ role in workforce training from early childhood to lifelong learning. 

Topics covered during the event ranged from federal support in education and workforce development 

through the American Recovery and Reinvestment Act to supporting superintendents at the local level. 

Other speakers included District of Columbia Public Schools Chancellor Michelle Rhee; New York City 

Schools Chancellor Joel Klein; Assistant Deputy Secretary for the U.S. Department of Labor Employment 

and Training Administration Gerri Fiala; and President of the ExxonMobil Foundation Gerald McElvy.

U.S. Secretary of Education Arne Duncan 
discusses the role of business in education 
reform at the ICW Summit.
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Science, Technology, Engineering, and 
Math Education

Science, Technology, Engineering, and Mathematics (STEM) create the foundation for an innovation 

economy. With support from the Carnegie Corporation of New York, the Ford Motor Company Fund, 

GlaxoSmithKline, IBM, Siemens Corporation, and others, ICW is working with the business community 

to raise awareness of these challenges, focus business and industry resources on high-impact 

opportunities, support national and state initiatives to improve STEM education and training, and to 

implement policies that support STEM initiatives and opportunities. 

In partnership with the National Association for Alternative 

Certification, ICW published STEMing the Teacher Shortage 

Tide, which addresses ways to overcome the shortage of STEM 

teachers in public K-12 schools across the nation. Without a 

qualified pool of STEM teachers with degrees in these fields,  

we continue the cycle of unprepared math and science 

students taught by underprepared teachers. Education and 

business can work together to solve this problem by creating 

new pathways for professionals who want to transition into 

teaching with proper training and support. 

Math and science students present at the 
Business and Industry Science and Education 
Coalition meeting in Washington, D.C.
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Career and Technical Education 

To highlight the various types of career pathways and the importance of business engagement in 

education, ICW and the National Career Pathways Network issued the joint publication Thriving in 

Challenging Times: Connecting Education to Economic Development through Career Pathways. 

Thriving in Challenging Times outlines models that create relevant and challenging learning 

environments that, if widely implemented, have the potential to significantly increase American 

employers’ access to high-quality employees. The publication reflects a growing awareness among 

American employers and business leaders about the critical roles they must play in supporting 

successful education models in their local communities, particularly in challenging economic times. 

Thriving in Challenging Times profiles 17 local and 2 statewide 

career pathways programs from across the U.S. It documents 

the challenges, strategies, results, and business engagement 

that each partnership has experienced. Career pathways are an 

effective strategy in an array of industry sectors, from aerospace 

to health care to nuclear energy that businesses of all sizes can 

engage in. Each pathway includes secondary, postsecondary, 

and business and industry engagement components, thereby 

ensuring that students are prepared for college and careers.
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Early Childhood Education

In 2009, ICW’s Early Childhood Education Initiative worked with a growing group of chambers and 

companies to promote policies and practices that support high-quality early learning for children 

from birth to age five in their communities. Establishing Quality Rating and Information Systems; 

better understanding how early learning programs are funded; including pre-k data in the statewide 

longitudinal data systems; and encouraging alignment with the K-12 system are some of the topics 

that were covered this year. 

With support from the Pew Charitable Trusts, PNC Bank, and Knowledge Universe Corporation, 

new early learning resources have been developed by ICW and added to the website for use by 

the business community. ICW is raising awareness of the compelling scientific research on brain 

development in young children and the economic research by members of the Federal Reserve are 

showing positive returns on investments in high-quality early childhood programs. 

Throughout 2009, ICW staff participated in business summits on early childhood education in 

Pennsylvania, Maryland, Virginia, Idaho, and Washington, D.C., among other places. Access to quality 

early childhood learning programs including pre-k that prepares children for success in school and life, 

is the first step for preparing a workforce that can meet the demands of the 21st century. 
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Disability and Business Technical    
Assistance Centers 

A wide gap exists between the employment rates of people with and without disabilities.  

With two-thirds of the necessary accommodations for employees with disabilities costing less 

than $500, and nearly a quarter of these accommodations bearing no costs at all, Americans with 

disabilities represent a viable solution to many companies’ workforce needs.

Through a partnership with TransCen, Inc., ICW is helping businesses learn about and take advantage 

of an existing network of Disability and Business Technical Assistance Centers. These centers offer 

information, referrals, and training on all aspects of the Americans with Disabilities Act and provide 

free or low-cost assistance to employers seeking to tap into this valuable segment of the workforce.

Business Champions, Inc. 

Given the need for a highly educated and well-trained populace, and the fact that the United States is 

producing fewer postsecondary degree holders, makes it likely that the nation will be less competitive 

in the global marketplace. That is why ICW, Business Champions, Inc., and other collaborating partners 

have come together to identify, recruit, and educate businesspeople so that they can advocate for 

policies that expand access to and success in postsecondary education.

High school teacher John Capasso and Fitzpatrick’s 
Jewish Deli owner Bill Hurst sit together for a story 
highlighted in the U.S. Chamber’s monthly magazine 
featuring their school-to-work program for students 
with disabilities.
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Workplace Flexibility 

Flexible workplace practices—such as job-sharing, 

telecommuting, flexible start- and stop-times, and project-oriented 

shift scheduling—have become key for making the workplace 

more effective, efficient, happier, and healthier. 

ICW’s partnership with the Families and Work Institute (FWI) and 

the Twiga Foundation, with generous support from the Alfred P. 

Sloan Foundation, continue to promote workplace flexibility as 

part of the When Work Works initiative. In 2009, 30 community 

partners recognized more than 440 recipients of the Alfred P. 

Sloan Awards for Business Excellence in Workplace Flexibility, 

a significant increase from the previous year’s 300 recipients. 

For the second year in a row, the When Work Works initiative 

has released a set of promising practices, A Guide to Bold New 

Ideas for Making Work Work. Additionally, representatives from 

ICW, FWI, the Twiga Foundation, and all 30 partner communities 

met in Washington, D.C., to discuss the need for workplace 

flexibility practices, tools for encouraging businesses to apply for 

the Sloan Awards, and best practices to help make workplace 

flexibility not just a suggested business practice but a strategic 

business tool to help employers adapt to a constantly changing 

work environment.
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2009 Projects and
PartnershipsICW Partner Profiles 

At its 2009 Annual Education and Workforce 

Summit, ICW announced that Gainesville, Florida, 

received the 2009 Region of Excellence Award. 

This award annually recognizes an outstanding 

community for its sustained and collaborative 

approach to economic development through 

education and workforce development. 

According to Arthur J. Rothkopf, senior vice 

president of the U.S. Chamber, “Gainesville’s 

regional approach demonstrates how economic 

development and education are inextricably 

linked and need to be viewed as one overall 

collaborative course of action for developing a 

quality regional workforce.”

To be considered for ICW’s Region of Excellence 

Award, communities must demonstrate strong 

evidence of engagement in initiatives that:

•  promote public and private sector cooperation 

in education and workforce development that 

leads to sustainable outcomes;

• enhance the communities in which employees 

learn, work, and live;

•  build relationships with multiple stakeholders; 

and

•  take a proactive role in regional education, 

workforce, and economic development issues.

ICW was impressed with the Gainesville chamber’s 

Targeted Economic Achievement Machine (TEAM) 

model, which illustrates the region’s readiness 

in responding to rapidly changing economic 

conditions. The TEAM model accomplishes this 

by recognizing and reinforcing the community’s 

workforce assets to draw, grow, and retain the 

types of businesses and industries it desires.  

As a result, Gainesville has made significant strides 

in biotech, health sciences, and green technology 

training during the recent recession.

Gainesville Area Chamber of Commerce

Kim Tesch-Vaught, vice president, Gainesville Area Chamber of 
Commerce and Angela Pate, executive director, FloridaWorks, accept 
the 2009 ICW Region of Excellence Award in Washington, D.C.
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Recognizing the critical shortage of math and 

science teachers in our nation and how that 

would impact their future workforce, IBM decided 

to do what it has always done—mold the future 

themselves. Since 2006, IBM’s Transition to Teaching 

program has offered incentives to its most 

experienced employees, enabling them to become 

fully accredited teachers in their local communities 

upon electing to leave the company. Employees 

are able to choose the best certification program 

that meets their needs. IBM reimburses participants 

for tuition and stipends while they student teach, 

enables employees to take a one-year leave of 

absence, and provides them with online mentoring 

and other support services.

“Many of our experienced employees have 

math and science backgrounds and have made 

it clear that when they are ready to leave IBM 

they aren’t ready to stop contributing. They 

want to continue working in positions that offer 

them the opportunity to give back to society in 

an extremely meaningful way. Transferring their 

skills from IBM to the classroom is a natural 

for many—especially in the areas of math and 

science,” said Ann Cramer, director of IBM’s 

Corporate Citizenship and Corporate Affairs unit.

“The IBM program has focused on accrediting 

math and science teachers, areas in which 

many IBM employees have strong backgrounds. 

But the need for teachers is across all 

disciplines. Transferring skills from the corporate 

environment to the classroom is an innovative 

way to address the need for teachers and 

provide students with the real-world perspective. 

There are many great teachers in our schools 

today that are doing a great job. Their work is 

challenging, and we commend their efforts,” said 

Cramer. “This is just one small step in addressing 

the teacher shortage. This is an innovative way to 

help turn the tide.”

IBM’s Ann Cramer discusses the importance of 
corporate engagement in education and how to 
partner effectively during ICW’s Summit.
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2009 Board 
Participation

ICW lent its expertise to a number of advisory boards in 2009:

• Alliance for a Mature Workforce 

• American Association of Community Colleges’ Advisory Committee for the Plus 50 Initiative

• American Youth Policy Forum Board of Directors 

• America’s Promise Trustees Council

• Board of Trustees of the Career and Technical Education Foundation 

• The Center on Aging and Work/Workplace Flexibility at Boston College, Research and 

Advisory Committee 

• Data Quality Campaign Endorsing Partners Working Group 

• Education Commission of the States Teaching Quality Leadership Collaborative

• National Career Academy Coalition 

16

Alma and Colin Powell announce America’s 
Promise Alliance’s Grad Nation initiative at the 
U.S. Chamber of Commerce headquarters.
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ICW strives to keep its members informed about the latest education and workforce news 

through a monthly newsletter that provides information on current workforce development and 

education initiatives, policy updates, and nationwide promising practices. Sign up to receive 

ICW’s newsletter at www.uschamber.com/icw. 

In addition, ICW hosts a monthly conference call on a relevant education or workforce topic. 

In 2009, we covered a variety of topics, including charter schools, the American Recovery and 

Reinvestment Act, hiring individuals with disabilities, and STEM education. Find out more about 

the 2010 conference call lineup on ICW’s website.

ICW Newsletter and 
Conference Calls 

Brooke Franklin of the Detroit Regional Chamber 
of Commerce listens closely to expert speakers on 
education legislation during ICW’s Business LEADs course.
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ICW Partners and 
Advisors 

The Institute for a Competitive Workforce wishes to thank the many sponsors, partner organizations, 

and consultants that made 2009 such a productive year, including:

• America’s Promise Alliance 

• American Association of Community Colleges 

• American Youth Policy Forum 

• The Associated General Contractors of America 

• Association for Career and Technical Education 

• Business Roundtable 

• Business and Industry STEM Education Coalition

• Center on Aging & Work/Workforce Flexibility at 

Boston College 

• Center for American Progress 

• Change the Equation

• The College Board 

• CORD

• Council of Chief State School Officers 

• Data Quality Campaign 

• Early Care and Education Consortium

• Education Commission of the States 

• The Education Trust 

• ETS 

• Families and Work Institute 

• Frederick M. Hess, resident scholar and 

director of education policy studies, American 

Enterprise Institute 

•  Grantmakers for Education 

•  James B. Hunt Institute

•  National Alliance for Public Charter Schools 

•  National Association of State Boards of Education

•  National Association of Alternative Certification

•  National Association of State Directors of Career 

Technical Education Consortium 

•  National Career Pathways Network 

•  National Center for Business Champions

•  National Governors Association 

•  National League of Cities 

•  National Science Resources Center  

•  The Partnership for America’s Economic Success

•  Philadelphia Math + Science Coalition

•  National Skills Association

•  Tapping America’s Potential Coalition

•  TransCen, Inc. 

•  Twiga Foundation 

•  U.S. Department of Education 

• U.S. Department of Labor 

• U.S. Government Accountability Office

•  The White House Office of Science and 

Technology Policy

U.S. Secretary of Education Arne Duncan and  
U.S. Chamber President and CEO Tom Donohue meet 
to discuss the Chamber’s education agenda.

18
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In 2010, ICW will continue its work in promoting pre-K to 12th grade reform at the federal and 

state levels; facilitating better alignment between high school, postsecondary education, and 

workforce needs; and helping industry find, train, and retain workers with 21st century skills.  

ICW will also introduce the following new projects:

ICW’s Stimulus Watch
In 2010, ICW will keep its business members abreast of the latest information on the American 

Recovery and Reinvestment Act (ARRA). It will issue a monthly e-newsletter, The Education 

Stimulus Report, providing information on different federal programs offered in the 2009 ARRA 

stimulus package, including Race to the Top, Investing in Innovation grants (i3), and the State 

Fiscal Stabilization Funds. 

In addition to informing the business community about ARRA, ICW will officially launch the 

Coalition for a College and Career Ready America. This coalition will be made up of national 

organizations working together to leverage the ARRA to both stimulate economic recovery and 

drive education reform to dramatically improve U.S. student achievement.

Looking Ahead to 2010 

19
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Extended Learning  
Opportunities Initiative 
ICW will partner with the C.S. Mott Foundation to provide technical assistance to their grantee states 

in Mott’s A New Day for Learning program. The program promotes afterschool education and other 

forms of extended learning opportunities as an important strategy in improving student achievement 

and instilling a fundamental notion that learning can occur everywhere. A New Day for Learning is not 

a set curriculum, rather, it is a philosophy for educational programs that prioritizes five key principles: 

expanding the definition of student success, using research-based knowledge about how students 

learn, fostering collaboration across all sectors, integrating various learning approaches and places, 

and providing educators with new opportunities for leadership and professional development.

In 2009, ICW began providing five Mott state grantees (Iowa, Minnesota, Missouri, South Carolina, and 

Wyoming) with technical assistance in reaching out to the business community. In 2010, ICW will give 

presentations to the leaders of these statewide networks, meet with the members of their networks to 

discuss working with the private sector, and develop materials that help make the case for afterschool 

education. ICW will also conduct interactive webinars for afterschool education providers and consult 

with afterschool education leaders in their efforts to garner corporate support.
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Cheryl Carrier
Ford Motor Company Fund
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Thomas J. Donohue
U.S. Chamber of Commerce

Stan Harrell
U.S. Chamber of Commerce

Wes Jurey
Arlington (TX) Chamber of Commerce

John R. McKernan Jr.
Education Management Corporation

R. Mark Lawrance
Indiana Chamber of Commerce

Kathy Payne
State Farm Insurance Companies

Mark Pelesh
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Loretta Penn
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ICW Vice Presidents

Karen Elzey & Lydia Logan

ICW Board of Directors

ICW’s Board Chairman William (Bill) 
Shore welcomes attendees to the 
ICW Summit in Washington, D.C.
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2009 Projects and
PartnershipsICW Supporters

The Institute for a Competitive Workforce gratefully acknowledges the financial support of the many 

groups and individuals that helped make 2009 so successful. It is with their generosity that ICW is 

able to provide the tools and resources necessary to be a leading voice on education and workforce 

development. Thanks to our supporters, we are truly positioned for an even greater 2010.

The Alfred P. Sloan Foundation

Bill & Melinda Gates Foundation

Carnegie Corporation of New York

C. S. Mott Foundation

Corinthian Colleges

CVS/Caremark

Ford Motor Company Fund

GlaxoSmithKline

IBM

Knowledge Universe Corporation

Office Depot Foundation

Pew Charitable Trusts

PNC Bank

Siemens Foundation

Spherion Corporation

State Farm Insurance Companies

TransCen, Inc.
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In 2009, ICW secured a bulk of its support from foundations and corporations that rely on, and 

benefit from, ICW’s policy initiatives, proactive outreach, and business networks.  

These contributions accounted for more than 97% of ICW’s revenue (see chart below). 

91%

7%

0.5% 1% 0.5%

Foundation Grants 91%

Corporate Donations 7%

Federal Grants .5%

Meeting Registration 1%

Other .5%

ICW Revenue Sources
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2009 Projects and
PartnershipsGet Involved

Who We Are
Serving as a primary bridge between the business and education communities, the Institute for a 

Competitive Workforce works to ensure that businesses have access—today and tomorrow—to an 

educated and skilled workforce. Through policy initiatives, business outreach, and a strong grassroots 

network, ICW connects the best business minds with the most innovative education thought leaders.

How We Can Work Together
We hope that you will join us to identify best practices and disseminate solutions to the education 

and workforce challenges facing America. To learn more about ICW’s key initiatives, issue-specific 

webinars, and more visit www.uschamber.com/icw.

Share Your Experience
We want to hear from you. Each issue of the ICW newsletter, which reaches approximately  

3,000 leaders in business, government, higher education, and nonprofit organizations, highlights a 

corporation and a chamber that has identified unique or creative solutions to workforce development 

and education. Let us know what you are doing and share your stories by calling 202-463-5525 or 

e-mailing icw@uschamber.com.

24
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