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Mission The Institute for a Competitive Workforce 
(ICW) is the non profit, non partisan, 501(c)3 affiliate of the 
U.S. Chamber of Commerce. ICW promotes the rigorous 

educational standards and effective job training systems needed to preserve the strength of 
America’s greatest economic resource, its workforce.

Through its events, publications, and policy initiatives—and drawing upon the Chamber’s 
extensive network of 3 million members—ICW connects the best minds in American business 
with the most innovative thinkers in American education, helping them work together to ensure 
the nation’s continued prosperity.

The U.S. Chamber of Commerce is the world’s largest business federation  
representing more than 3 million businesses and organizations of every size,  
sector, and region.
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I N T R O D U C T I O N

From the Opening Ceremony of the Summer Olympics in Beijing, China, to the election of our 
nation’s first African-American president, 2008 was a historic year. The excitement generated by 
these activities has given way to the realities of the nation’s short- and long-term economic future.

Today, America is at a crossroads. If American companies are to compete and win in a worldwide 
economy, they will need a well-educated and well-trained workforce. And for that workforce to be 
prepared for the jobs of the 21st century, Americans need access to the highest quality education 
and training opportunities. 

For the United States to produce the workforce needed to fill these jobs, the country’s education and 
training systems will require a significant investment in better teachers, better management, better 
data, higher standards, and increased innovation.  

The Institute for a Competitive Workforce (ICW), a 501(c)3 affiliate of the U.S. Chamber of 
Commerce, sits at the intersection of these crossroads. ICW’s focus on improving education and 
training for all Americans, from early childhood through retirement, positions it to be a leading voice 
for business and an advocate for education reform.

2008 was also a historic year for ICW. It was a record year in terms of revenue; expansion of its 
contributor base—new partners, companies, and foundations; the number of national and regional 
speaking requests; and involvement and attendance in its networking and learning events.

As further evidence of ICW’s growing influence, it played a pivotal role in raising awareness of key 
education and workforce issues throughout the presidential campaign. The U.S. Chamber and 
ICW, along with the Center for American Progress, launched a series of “Dear 44” letters to the 
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presidential candidates using Politico, a Washington, D.C. based political newspaper, as the forum for policy 
debates. This series was developed to inform, elevate, and sharpen the policy choices voters faced in the 
election. ICW also hosted “Shaping the American Education Agenda: 2008 Elections and Beyond,” a policy 

debate that brought together a national panel of 
prominent education advocates and members of 
the broadcast media to discuss ways to improve 
education in the United States.

ICW provided direction and recommendations 
on a number of education and workforce 
issues throughout the year, including reports 

on increasing business support for high-quality public charter schools as well as building public-private 
partnerships focused on career and technical education. In addition, ICW successfully launched the  
Early Childhood Education Initiative with the support of the Pew Charitable Trusts, the PNC Foundation,  
and the Knowledge Learning Corporation. This initiative supports ICW’s commitment to expanding access  
to high-quality early education programs.

In 2009, ICW will continue to play a leading role in shaping the future of public education and training in 
the United States and in identifying the steps needed to ensure that the United States once again has the 
best educated workforce in the world. It will achieve this by continuing to release research and reports, 
convene national voices, and collaborate with leading organizations to drive the debate on issues of critical 
importance to the business community and to all Americans.

We thank you for your support, ideas, participation, partnership, and leadership as we work together to 
identify solutions for a stronger U.S. workforce and citizenry. 

ICW helped inform, elevate, and sharpen 

the policy choices voters faced in the 

2008 presidential election.

ICW’s focus on improving education and 

training for all Americans, from early 

childhood to retirement, positions it to 

be a leading voice for business and an 

advocate for education reform.
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ICW provides an array of programs, services, and resources to make America’s 
workforce the most educated and skilled in the world.  
These activities include the following:

•	 The	annual	Education	and	Workforce	Summit

•	 Coalition	and	capacity	building

•	 Community	strategic	engagement

•	 Regional	forums

•	 Research	and	reporting

•	 Technical	assistance

•	 Monthly	conference	calls

Highlighted in this report are several key programs and initiatives from 2008 and 
programmatic areas that ICW will focus on in 2009.
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Support High-Quality Public Charter Schools

In 2008, ICW released a report on public charter schools titled  
Corporations, Chambers, and Charters: How Businesses Can Support 
High-Quality Public Charter Schools. The report calls for businesses  
and local chambers of commerce to actively support the expansion of  
public charter schools to help meet the national need for a highly  
educated workforce. 

The report recommends five key actions for the business community:  
(1) building a robust supply of high-quality new schools in the communities 
that need them, (2) fueling the pipeline of human capital needed to operate 
new schools, (3) addressing the critical operational challenges that schools 
face, (4) defining and improving the quality of schools, and (5) forging 
charter-friendly public policies through state and local lawmaking.
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Career and Technical Education

Entry-level jobs and apprenticeships are requiring more math, science, 
communications, and problem-solving skills than ever before. Ninety 
percent of the fastest-growing jobs and more than 60% of all new jobs will 
require some postsecondary education or training—but not necessarily a 
bachelor’s degree. 

As a result, career and technical education (CTE) is undergoing a much-
needed redesign and resurgence. A new system with more integration 
of CTE and general education courses will be necessary to adequately 
prepare students for the challenges of their postsecondary training 
programs and career choices.

With	generous	support	from	GlaxoSmithKline	and	the	Ford	Motor	Company	
Fund, ICW published The Skills Imperative: How Career and Technical 
Education Can Solve the U.S. Talent Shortage. This report outlines the 
economic context of CTE, the opportunities for the business community 
to become involved, case studies and examples of where CTE is part of a 
skills-attainment solution, next steps and recommendations, and further 
resources for CTE information. 
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Broadcast on Education Elections

ICW engaged in a number of activities to raise the profile 
of education as a national presidential campaign issue 
in 2008. On October 3, ICW teamed up with TALKERS 
magazine, a prominent talk radio industry publication, 
to co-host the event “Shaping the American Education 
Agenda: 2008 Elections & Beyond.”

Talk show hosts Dom Giordano of WPHT in Philadelphia; 
Joe	Madison	of	Sirius/XM	and	WOL-AM	in	Washington,	D.C.;	
Ellen	Ratner	of	Talk	America	and	an	analyst	for	FOX	News;	
syndicated radio host Blanquita Cullum; education activist 
Kati Haycock of The Education Trust; and U.S. Chamber of 
Commerce	Senior	Vice	President	Arthur	J.	Rothkopf	presented	
differing viewpoints on classroom discipline, parental 
involvement, and the role of business in education. The result 
was a lively two-hour broadcast from the U.S. Chamber, which 
was heard by an audience across the nation.
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Workplace Flexibility

In 2008, the price of gas soared and the housing bubble burst, sending 
many employers scrambling to find solutions to the destabilizing 
economy and job market. These factors, along with an ever-changing 
market for skills, meant that organizations had to be creative in how they 
recruited, developed, and retained qualified employees. Alternative work 
arrangements continued to grow as employers looked for ways to make 
their workplaces healthier, more efficient, and more effective.

In partnership with the Families and Work Institute and the Twiga 
Foundation, and with generous support from the Alfred P. Sloan 
Foundation, ICW has promoted workplace flexibility practices as part of the 
When Work Works initiative, a nationwide campaign since 2004. Innovative 
approaches such as telecommuting, job sharing, flextime, and part-time 
options have increased employers’ ability to remain competitive. 

During the fourth year of the initiative, 30 local community partners 
helped recognize more than 300 honorees of the Alfred P. Sloan Award for 
Business Excellence in Workplace Flexibility. In addition, ICW collaborated 
with its national partners to release the first Guide to Bold New Ideas for 
Making Work Work, profiling a range of innovative programs, as well as 
outlining the case for workplace flexibility as a strategic business tool for 
employers looking to continuously adapt to the global economy.
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ICW Leaders and Laggards Road Show

With the support of the Eli and Edythe Broad Foundation and the  
JP	Morgan	Chase	Foundation,	ICW,	in	conjunction	with	the	Center	for	
American Progress, completed a multicity tour of events presenting the 
findings from its report Leaders and Laggards: A State-by-State Report 
Card on Educational Effectiveness. Events were held in Houston and 
Los Angeles for education, philanthropic, business, and civic leaders 
interested in improving the quality of education in their states. 

With support from IBC Bank and Edison Learning, ICW co-hosted 
a daylong forum on education with the San Antonio Chamber of 
Commerce. The event brought together national experts with local 
leaders from K–12 education, higher education, and the business 
community to focus on improving the schools and the workforce  
in San Antonio. 



Institu te For A C ompetitive Workforce

PAG E   |   10

2008 National Science Board Science and 
Engineering Indicators Release

Science,	technology,	engineering,	and	mathematics	(STEM)	
are critical to America’s success in the global economy. 
America faces a talent gap in each of these subjects, and, 
to make matters worse, the country is not keeping pace with 
foreign competition. National attention must focus on the 
importance	of	STEM.

To address this growing issue, ICW teamed up with the U.S. 
Chamber’s Space Enterprise Council and with the National 
Science Board—the governing board of the National Science 
Foundation—to promote the policy implications of the trends 
identified in the 2008 Science and Education Indicators. 
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2008 ICW Education and Workforce Summit

ICW’s 2008 Education and Workforce Summit titled, “Driving the Debate: 
Education and the American Workforce,” was held October 20–22 in 
Philadelphia.	More	than	300	business	leaders,	workforce	and	education	
professionals, and policymakers attended. Pennsylvania Gov. Edward G. 
Rendell	kicked	off	the	event	and	both	of	the	education	policy	advisors	for	
the 2008 presidential campaigns concluded the program. 

Additional speakers included James Whaley, president, Siemens 
Foundation; John Wilson, executive director, National Education 
Association; Nelson Smith, president, National Alliance for Public Charter 
Schools;	and	Michael	Nutter,	mayor,	Philadelphia.	
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Early Childhood Education Initiative
In response to growing interest from U.S. Chamber members, ICW launched the 
Early Childhood Education Initiative (ECEI) with the support of the Pew Charitable 
Trusts, the PNC Foundation, and the Knowledge Learning Corporation. ICW 
established a working group made up of members of the business community 
and early childhood experts who began researching and drafting a white paper, 
which will be released in the summer of 2009.

The ECEI focuses on early learning as an investment in workforce development 
and seeks to drive the national debate about preschool policies and programs, 
as well as provide information to the business community at the local, state, 
and national levels. This multiyear effort focuses on high-quality programs for 
children under five, particularly pre-kindergarten, and their return on investment. 
It supports the integration of early learning and care systems that are aligned 
with the K-12 education system, a mixed provider delivery system that presents 
families with early learning options for their children, public-private partnerships, 
and improved overall quality.

In 2009, ICW will host regional events for the business community that highlight 
the work of businesses and chambers of commerce supporting quality early 
childhood education programs in their communities. Through the ECEI, ICW is 
working to bring the best research and policy recommendations on this issue to 
our members. 
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Smart Decisions: HR Assistance for Hiring 
Individuals With Disabilities

The gap between available jobs and available workers with the skills needed in 
those jobs could grow to 35 million or more in five years. And with 77 million baby 
boomers preparing to retire, many businesses find themselves unable to expand or 
sustain their operations due to a lack of skilled workers. The more than 50 million 
Americans who experience some degree of physical or mental disability represent 
an untapped, willing, and able resource for employers. With two-thirds of the 
necessary accommodations costing less than $500 and nearly a quarter of them 
bearing no costs at all, Americans with disabilities represent a viable solution to 
many companies’ workforce needs.

Through a partnership with TransCen, Inc., ICW is helping businesses learn about 
and take advantage of an existing network of Disability and Business Technical 
Assistance Centers, housed at 10 locations around the country. These centers offer 
information, referrals, and training on all aspects of the Americans with Disabilities 
Act and provide free or low-cost assistance to employers seeking to tap into this 
valuable segment of the workforce.
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As	a	premier	American	manufacturer,	Ford	Motor	
Company understands that the success of its 
company depends on a skilled workforce.  

In	2008,	ICW	joined	with	the	Ford	Motor	Company	
Fund to promote quality career and technical 
education (CTE) programs around the country, 
including—The Skills Imperative: How Career and 
Technical Education Can Solve the U.S. Talent 
Shortage.	ICW’s	partnership	with	the	Ford	Motor	
Company Fund includes collaborating with local 
chambers, the National Governors Association, and 
the Association for Career and Technical Education.  

Ford’s nationally recognized program, the Ford 
Partnership for Advanced Studies (Ford PAS), 
provides high school students with career-
themed learning experiences that challenge them 
academically and develop their problem-solving, 

critical-thinking, and communications skills. By 
building strong local partnerships with business 
and higher education, Ford PAS prepares students 
for success in postsecondary education and 
professional careers.

“Education is the engine that drives the American 
Dream for students and communities in a global 
knowledge economy,” says Cheryl Carrier, program 
director, 21st Century Education Programs at 
Ford	Motor	Company	Fund.	“Through	programs	
like Ford PAS, which reaches more than 40,000 
students in 27 states, we are working to make the 
American Dream more accessible by introducing 
students to the skills they will need to succeed in 
college and in the workforce. A partnership with 
ICW made perfect sense—they are well-positioned 
to bring the business perspective to effective 
education and workforce development programs.”

Ford Motor Company Fund
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Greater Louisville Inc.
In Louisville, Kentucky, education, workforce development, and 
economic competitiveness have become interchangeable. As a result, 
Greater	Louisville	Inc.	(GLI)—The	Metro	Chamber	is	leading	the	fight	
to foster a sustainable and competitive business climate by focusing on 
developing the region’s workforce talent base.

In 2008, ICW awarded the community of Louisville its 2008 ICW 
Community Competitiveness Award. The award highlighted GLI’s 
partnership	that	founded	the	HIRE	(Higher	Income	Requires	Education)	
Education Forum. The forum includes a diverse array of higher 
education institutions, representing all facets of postsecondary 
education, and provides flexible options for every resident and employer 
of	the	community.	The	overarching	goal	of	HIRE	is	to	raise	the	education	
attainment level of the region as a whole. Currently, 31 schools are 
participating	as	partners	in	HIRE,	with	several	more	postsecondary	
institutions expected to join.
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In 2008, ICW’s expert staff crisscrossed the country to present at conferences, workshops, and meetings. 
During their travels, staff members promoted ICW’s comprehensive agenda for change in Pre-K to 12 
education, postsecondary education, and workforce development. Here are some highlights:

I C W  O U T R E A C H  a n d

PRESENTATIONS

Pre-K to12 Education
•	 The	Association	for	Career	and	Technical	

Educator’s 2008 Convention and Career Tech 
Expo in Charlotte, North Carolina.

•	 The	Office	Depot	Foundation’s	Back	to	School	
Back Pack event in Washington, D.C.

•	 Great	Teachers	for	Our	City	Schools	national	
summit in Denver.

•	 Nationwide	conference	calls	on	Evaluating 
the Return on Investment in Early Childhood 
Programs and Charter Schools: An Employer 
Guide and Promising Practices.  
 

Postsecondary Education
•	 Ohio’s	Seniors	to	Sophomores	workshop	

sponsored by The College Board and ICW in 
Salem, Ohio.

•	 A	panel	on	higher	education	at	the	U.S.	
Chamber	Regional	Government	Affairs	
Conferences in Las Vegas and Orlando.

•	 The	American	Enterprise	Institute	and	the	
American Council of Trustees and Alumni’s 
conference on higher education governance in 
Washington, D.C.

•	 The	American	Association	of	Community	
Colleges’ Workforce Development Institute in  
New Orleans.
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Workforce Development
•	 The	Birmingham	Regional	Chamber	of	

Commerce’s 2008 Diversity Summit panel on 
workplace flexibility in Birmingham, Alabama.

•	 U.S.	Department	of	Labor	Summit	on	national	
nursing shortages in Crystal City, Virginia.

•	 The	National	Academies	Committee	on	
Science, Engineering, and Public Policy.

•	 The	Utilities	Field	Service’s	workforce	
management national summit on The  
Multi-Generational	Workforce—Lessons	from	
Across Industry in New Orleans.

•	 National	Council	on	Aging	and	National	 
Society on Aging National Conference in 
Washington, D.C.

2008 Board Participation
ICW lent its expertise to a number of advisory 
boards in 2008:

•	 AARP’s	Alliance	for	a	Mature	Workforce
•	 American	Association	of	Community	Colleges’	

Advisory Committee for the Plus 50 Initiative
•	 American	Youth	Policy	Forum	Board	of	

Directors
•	 America’s	Promise	Trustees	Council
•	 2009	China–U.S.	Workforce	Development	

Conference Steering Committee
•	 The	Center	on	Aging	and	Work/Workplace	

Flexibility	at	Boston	College,	Research	and	
Advisory Committee

•	 Data	Quality	Campaign	Endorsing	Partners	
Working Group

•	 The	National	Institute	for	Literacy’s	Expert	
Working Group on Workforce Basic Skills 
Development

•	 State	Scholars	Initiative	Advisory	Board



Institu te For A C ompetitive Workforce

PAG E   |   18

ICW’s 2008 Awards
ICW	honored	Nicholas	M.	Donofrio,	the	former	
executive vice president of innovation and 
technology	at	IBM,	with	the	prestigious	ICW	
Excellence in Leadership Award for 2008 for 
demonstrating a commitment to creating a 
positive, systemic change in education.

ICW awarded the city of Louisville, Kentucky, with 
its 2008 ICW Community Competitiveness Award 
for establishing a public-private partnership that 
advances the region’s global competitiveness. 
Louisville was chosen from 16 applicants. To be 
considered for the award, communities must:

•	 Promote	public	and	private	sector	cooperation	
in education and workforce development that 
leads to sustainable outcomes. 

•	 Enhance	the	communities	in	which	employees	
learn, work, and live.   

•	 Build	relationships	with	multiple	stakeholders.			
•	 Take	a	proactive	role	in	regional	education,	

workforce, and economic development issues.

ICW Newsletter
To receive information about current workforce 
development and education initiatives, promising 
practices, and the latest trends and research, sign 
up for ICW’s free online Workforce and Education 
Newsletter at www.uschamber.com/icw. 

2008 Partners and Advisors
The Institute for a Competitive Workforce wishes to 
thank the many sponsors, partner organizations, 
and consultants that made 2008 such a productive 
year, including:

•	 America’s	Promise	Alliance

•	 American	Association	of	Community	Colleges

•	 American	Youth	Policy	Forum

•	 The	Associated	General	Contractors	of	America	

•	 Association	for	Career	and	Technical	Education

•	 Center	on	Aging	&	Work/Workplace	Flexibility	at	
Boston College
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•	 Center	for	American	Progress

•	 The	College	Board

•	 The	Conference	Board

•	 Council	of	Chief	State	School	Officers

•	 Data	Quality	Campaign

•	 Education	Commission	of	the	States

•	 The	Education	Trust

•	 ETS

•	 Families	and	Work	Institute

•	 Federal	Reserve	Bank	of	Minneapolis

•	 Frederick	M.	Hess,	resident	scholar	and	
director of education policy studies, American 
Enterprise Institute

•	 Grantmakers	for	Education

•	 IBC	Bank

•	 National	Alliance	for	Public	Charter	Schools

•	 National	Association	of	State	Boards	of	Education

•	 National	Association	of	State	Directors	of	Career	
Technical Education Consortium

•	 National	Association	of	State	 
Workforce Agencies

•	 National	Association	of	Workforce	Boards

•	 National	Career	Pathways	Network

•	 National	Center	for	Educational	Accountability/
Just for the Kids

•	 National	Governors	Association

•	 National	Science	Board

•	 National	Science	Resources	Center

•	 Public	Impact

•	 State	Scholars	Initiative

•	 Strong	American	Schools

•	 TransCen,	Inc.	

•	 Twiga	Foundation

•	 U.S.	Department	of	Education

•	 U.S.	Department	of	Labor

•	 U.S.	Government	Accountability	Office

•	 University	of	Missouri

•	 The	Workforce	Alliance
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Business LEADs

Funded	through	a	grant	from	the	Bill	&	Melinda	
Gates Foundation, the Business LEADs Network 
empowers leaders from the business community 
to make a lasting impact on our education and 
workforce systems. Launching with two courses in 
the summer of 2009, the Business LEADs Network 
will help move America toward an enlightened, 
prosperous future in a 21st century global economy 
by allowing business champions to share resources 
and speak with a common, informed voice on 
education and workforce issues.

Leaders and Laggards  
Report Card

In fall 2009, ICW will release its second state-by-
state report card in the Leaders and Laggards 
series. This latest addition will focus on innovation 
in K–12 education. The 2009 report will provide 
business leaders with policies, practices, 
and programs that foster innovation without 
undercutting quality control and accountability. 
Alternative teacher and administrator preparation, 
the operation and design of new schools, and the 
elimination of inflexible bureaucracies are some of 
the topics that will be analyzed.

Once again, ICW will work with the Center for 
American	Progress	and	Rick	Hess,	resident	scholar	
and director of education policy studies at the 
American Enterprise Institute, to produce this report.

L O O K I N G  A H E A D

2009 and BEYOND

In 2009, ICW will continue its work in promoting Pre-K to 12th grade reform at the state levels; facilitating 
better alignment between high school, postsecondary education, and workforce needs; and helping industry 
find, train, and retain workers with 21st century skills. In addition, ICW will introduce the following new projects:
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DIRECTORS

Cheryl Carrier
Ford Motor Company Fund

David Chavern
U.S. Chamber of Commerce

Ann Cramer
IBM

Thomas J. Donohue
U.S. Chamber of Commerce

Ernie Fleishman
Scholastic, Inc.

Barbara Haight
Booz Allen Hamilton

Stan Harrell
U.S. Chamber of Commerce

Kathy Havens Payne 
State Farm Insurance Companies

Kay Jacks
Perot Systems Corporation

Wes Jurey
Arlington (TX) Chamber of Commerce

Mark Pelesh
Corinthian Colleges, Inc.

Loretta Penn
Spherion Corporation

Arthur J. Rothkopf
U.S. Chamber of Commerce

Bill Shore
GlaxoSmithKline

Jim Whaley
Siemens Foundation

Steve Wing
CVS Caremark

Mary Wong
Office Depot Foundation

ICW Executive Directors
Karen Elzey 
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The Institute for a Competitive Workforce gratefully acknowledges the financial support of the many groups 

and individuals that helped make 2008 so successful. It is with their generosity that ICW is able to provide 

the tools and resources necessary to be a leading voice on education and workforce development.  

Thanks to our supporters, we are truly positioned for an even greater 2009.

I C W  S U P P O R T E R S

Bill & Melinda 
Gates Foundation

Eli and Edythe Broad 
Foundation
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I C W  R E V E N U E  S O U R C E S

In 2008, ICW secured the bulk of its support from corporations and foundations that rely on, and benefit 
from, ICW’s policy initiatives, proactive outreach, and business network. These contributions accounted for a 
staggering 91% of ICW’s revenue (see charts below). In 2006, the total was 15%; in 2007, 65%. 

Moreover,	in	2008,	ICW	substantially	reduced	its	reliance	on	federal	grants.	In	2005,	58%	of	ICW’s	revenue	
came from federal grants. Three years later, the amount was a mere 3%. Given this decrease, ICW is able to 
work collaboratively with the federal government, especially with the U.S. Departments of Education and Labor.

This operating strategy has led to greater financial health for ICW. As a result, ICW is better positioned to 
represent the business perspective in education and workforce issues.

 Grants: Federal  Grants: Nonfederal  Contributions and Sponsorships

 Meeting Registration  Publications and Others

61%

18%

15%
10%

6%
1%

3%

3%
3%

65%

91%

8%

16%

FY 2006 Revenue (1.12M) FY 2007 Revenue (1.50M) FY 2008 Revenue (2.06M)
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Who We Are

Serving as a primary bridge 
between the business and 
education communities, the 
Institute for a Competitive 
Workforce works to ensure 
that businesses have access—
today and tomorrow—to an 
educated and skilled workforce. 
Through policy initiatives, 
business outreach, and a 
strong grassroots network, ICW 
connects the best business 
minds with the most innovative 
education thought leaders.

 

How We Can Work 
Together

We hope that you will join 
us to identify best practices 
and disseminate solutions to 
the education and workforce 
challenges facing America. 
To learn more about ICW’s 
key initiatives, issue-specific 
conference calls, and the ICW 
Community Competitiveness 
Award, which is presented at 
the ICW Annual Education and 
Workforce Summit, visit  
www.uschamber.com/icw.

Share Your 
Experience

We want to hear from you.  
Each issue of the ICW 
newsletter, which reaches 
approximately 3,000 leaders 
in business, government, 
higher education, and nonprofit 
organizations, highlights a 
corporation and a chamber 
that has identified unique or 
creative solutions to workforce 
development and education. 
Let us know what you are 
doing and share your stories 
by calling 202-463-5525 or 
e-mailing icw@uschamber.com. 

G E T  I N V O L V E D
 Institute for a
  Competitive  
    Workforce
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